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ABOUT US

The HIV/AIDS Legal Centre (HALC) is a not-
for-profit, specialist community legal centre,
and the only one of its kind in Australia.

We work to provide free and comprehensive legal assistance to
people in NSW with HIV or Hepatitis related legal matters and

have been offering these services for over 30 years. HALC also
undertakes Community Legal Education and Law Reform activities
in areas relating to HIV and Hepatitis to tackle the severe stigma and
discrimination associated with HIV and Hepatitis.

As a legal centre that provides full-scope legal services, we understand
the value of not only providing clients with initial advice, but providing
ongoing representation during their legal matters, including before
courts and tribunals. HALC undertakes a holistic approach in assisting
clients to ensure their legal disputes are dealt with in their totality,
which may also include referring clients to a range of support services
to mitigate the risk of future legal problems arising.




roun VALUES

To see an end to the HIV crisis.

To provide free and comprehensive legal assistance to anyone with
an HIV and/or Hepatitis-related legal problems who falls under our
funding agreements and to undertake community legal education

and law reform activities in areas relating to HIV and Hepatitis.

To provide high quality legal services whilst displaying an
appreciation of, and sensitivity to, the special needs of people with
HIV and/or Hepatitis related legal matters.
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PRINCIPAL
SOLICITOR REPORT

Alexandra Stratigos,
Principal Solicitor

The HIV/AIDS Legal Centre continued to progress our ambit to be

a specialist in HIV related law. As an HIV/AIDS and viral hepatitis
specialist legal centre, HALC is among just a few centres of a similar
nature worldwide. We continue to test and progress the laws
pertaining to the rights and responsibilities of people with HIV and
viral hepatitis and ensure that people with HIV and viral hepatitis
can participate in the community on an equal basis with others - a
challenge that continues to exist in 2023.

HALC's role is to tackle human rights issues faced by PLHIV and also to
address the broader health and social impacts of HIV and its prevention
among core communities at risk. We routinely advise and represent
people with HIV/hepatitis and those identified in the National Strategy
as priority populations in housing, debt, criminal law, mental health,
social security, family law, discrimination, end of life planning, insurance,
employment, immigration, and privacy matters among others.

In 2022/23 HALC continued to break down the barriers that stigma
and discrimination creates by providing legal services in many matters
with a nexus to HIV or viral hepatitis, and where the issues are relevant
to the client being enabled to participate in the community on a
meaningful and equal basis. The service approaches its mission in line
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with the approach promoted by the National Strategy to promote the
health and wellbeing of all people with HIV. The approach encourages
responsive, adaptive and evidence-based action. In this way HALC
provides legal services relevant to the overarching goal and specific
objectives of the National Strategy thereby helping to support
knowledge translation between health and the law.

Due to the continued development of staff and volunteer skills and
capacity, we have been able to assist clients in all facets of their
legal matters from start to finish including running complex litigation
proceedings, matters in the Federal Court and Federal Circuit Court,
AHRC, NCAT, AAT and Local Courts; HALC solicitors attended
courts or tribunals for 109 matters, many involving more than one
attendance. We managed these attendances in person or via AVL;
AVL facilities which are now widely available throughout many
jurisdictions have actually made it easier to reach more people in
varied locations.




HALC maintained the delivery of services by being available
throughout the week by telephone, email or direct contact at the
office. We also provided outreach services to people in hospital,
custody, immigration detention and in rural and regional areas on an
as needed basis. Hospital and outreach visits continue to be a very
valuable service to clients and families of people with HIV.

In addition to the core funded service, HALC also provided two
additional services this year. Thanks to funding received from DCJ
we have operated a monthly drop in legal clinic out of University of
Western Sydney for women living with HIV. The aim of this service

is to improve legal literacy amongst this cohort so as to ensure that
women living with HIV are empowered to in turn reduce risks stigma,
discrimination and domestic violence.

It is also the fourth year that the QPP-HALC Partnership has
continued whereby we have delivered legal services to Queenslanders.
This year services have expanded to include a legal clinic where
Queenslanders living with HIV can access one of advice in any area

of law irrespective of any HIV nexus, similarly to the woman'’s project
this has been to improve legal literacy more broadly. The Partnership
has also seen us continue to provide legal representation services to
Queenslanders living with HIV in HIV related legal matters including
immigration, discrimination, privacy and negligence.

Our links with stakeholders, including healthcare providers, provides
a strong referral pathway for clients to link with our service. This has
also enabled us to refer clients to medical services where needed

to preserve their health and address health related matters which
may have contributed to their need for legal assistance. Relationship
building and maintenance is actively pursued with service providers,
social workers, allied healthcare workers, and medical professionals,
including by way of training delivery, in-service attendances and
through informal connections. For many client matters, the support
provided by the client’s treating team plays a crucial role in the
successful outcome of matters.
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HALC also participates in community engagement through the
delivery of community and professional legal education to people
with HIV, solicitors, doctors, and others who work in the HIV

sector. HALC staff presented at conferences and participated on
panels throughout Australia and internationally. HALC staff had the
opportunity to exhibit posters at the International AIDS Society
Conference in Montreal, Canada. We were also invited by Gilead to
travel to Singapore for the Rainbow Academy. We also co-authored a
presentation at the ASHM Conference in Sunshine Coast.

HALC continued to utilise and maintain a referral list of practitioners
and engaged the services of pro bono counsel on several matters
including public interest/test case matters in a range of jurisdictions.

During the year, HALC also worked at promoting the goals of the
National Strategy by delivering submissions and policy statements
across a broad range of important areas across the country relating
to the health and wellbeing of our communities, including in relation
to mandatory disease testing, consent laws, discrimination laws,
and sex work laws. HIV related legal literacy was also increased
though community and continuing legal education, and community
stakeholder engagement. We have provided education to the
community and professionals on HIV and the law within NSW and
interstate and have also contributed to the education of medical and
public health students and contributed to national and international
discussions on HIV and the law.

| am proud of the huge number of successful outcomes we have
achieved for clients this year that are showcased throughout this
report and the significant volume of work that we have completed
despite pandemic related setbacks. This level of success would not
be possible without the dedication and commitment of HALC staff
and volunteers. | thank the staff and volunteers for their hard work,
good humour and commitment over the year. It is this dedication that
results in life changing and successful outcomes for our clients.

10
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A SNAPSHOT OF

2021/22

Discrete Services

Representation Services

67 Referrals

.
‘— 76 Information

897 | .

Legal Tasks

Total services

647
Legal Advices

Time Spent on Closed
Representations

26% 1-5 hours

e— 39% 20-50 hours

N— 2% 30-60 minutes

L 28% 6-20 hours

5% more than 50 hours
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16 Dispute Resolution
Services

J
398

Total services

o—— 109 Court
& Tribunal
Services

—— 273 Other
Representation
Services




Legal Advice by Problem Type

2% Tenancy
2% Family & Domestic Violence

2% Employment

3% Administrative Law

4% Discrimination

4% Estate Planning

5% Other

Representation by Problem Type

70% Immigration

1% Consumer Complaints
1% Credit & Debt

I

1% Family and Domestic Violence
2% Government Benefits and Processes
4% Discrimination

4% Other

0

5% Criminal

82% Immigration
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CLIENT

DEMOGRAPHICS

of clients have
experienced domestic
and family violence

;ﬁZ%

;ﬁ 10%

of clients were
homeless or at risk of
homelessness

95%

of clients experienced
@ financial disadvantage

*clients not experiencing financial
disadvantage had matters involving
an element of public interest, or
were experiencing heightened
vulnerabilities, such as being victims/
survivors of domestic violence
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Client Age

326

260

47
30
2

168

28

I 1 T T T
Unknown 0-17 18-24 25-34 35-49 50

Client Gender

T
-64 65 &

69% Male
21% Female

7% Other
3% Unknown

1
over
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OUR ADVOCACY AND
LAW REFORM WORK

International AIDS Conference 2022

Three HALC Solicitors - Rhys Evans, Alexandra Stratigos, and Vikas
Parwani - attended the International AIDS Conference in Montreal,
Canada, each presenting posters on different issues affecting people
living with HIV in Australia. Rhys and Alexandra also received part
scholarships funding their attendance.
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What a load of spit

a case study

ASHM Conference 2022

Alexandra, along with Jane Costello from Positive Life NSW, authored
an abstract for the ASHM Conference discussing how women living
with HIV (WLHIV) in Australia are disproportionately represented in
HIV-related legal matters. WLHIV are more vulnerable to HIV-related
social injustice and inequalities. They discussed the importance of
peers with lived experience in supporting WLHIV, as well as social
support in the form of spaces for WLHIV to connect with each other,
build networks and share experiences.

17
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Presentation at the Gilead Rainbow Academy 2023

HALC'’s Principal Solicitor, Alexandra Stratigos, presented at the Gilead
Rainbow Academy Conference 2023, which was themed “Creating

a Stigma-Free Asia: Collaborating for Equity in HIV”. Alexandra’s
presentation focused on how, from a legal perspective, approaching
HIV-related stigma and inequity as a rights issue can protect users,
providers and the system more broadly. She focused on rights to
privacy and anti-discrimination rights. With PLHIV most likely to

face stigma and discrimination in healthcare settings and in personal
interactions with friends and family. Protecting and promoting rights
to privacy prevents stigma and discrimination by ensuring there are
adequate privacy protections and that disclosure is not mandated, and
informing PLHIV and providers of their rights around discrimination;
thus, reducing the number of people that a PLHIV feels forced

to disclose to, and allowing them to control the narrative around
disclosure. Informing PLHIV and providers of legal rights in relation to
discrimination empowers people to know what discrimination does
and doesn’t look like, and what legal recourses are available to address
it, like compensation, or reversal of the discrimination like restoring
employment or gaining access to services. Alexandra also discussed
strategies for achieving behavioural change like education on privacy,
discrimination and HIV and standard precautions, or advocating to
address discriminatory policies before they affect an individual.

NSW Disclosure Guide

The NSW Disclosure Guide, created thanks to funding from Viiv
Healthcare, provides useful legal information on obligations or lack thereof
surrounding disclosing one’s HIV status in a wide variety of contexts. These
include sex and relationships, discrimination, employment, superannuation,
insurance, travel, medical care and treatment, and Centrelink. This
publication was substantially revised from the previous version and ensure
that PLHIV have easy access to essential legal information.

18



Health + Law

Health + Law is a research partnership aimed at identifying and
eliminating legal barriers to testing and treatment for people living
with Hepatitis B and HIV. The project is a collaboration between HALC
and UTS Faculty of Law, UNSW Faculty of Law, ASHM, NAPWHA and
Hepatitis Australia. The project has four principal activities. Firstly, a
national assessment of enabling legal environment and barriers to
testing and treatment undertaken through a survey, interviews and
technical legal analysis. As well, there will be phases that involve
understanding the different impacts of legal barriers, developing STI
and Blood-Borne Virus-specific legal needs screening and referral tool
and education, and finally, establishing a national network of specialist
STl and Blood-Borne Virus-responsive legal service providers.

: 1 \
el A
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Queensland Positive People (QPP) Partnership

In the 2022-2023 financial year, the QPP/HALC Clinic provided legal
services to 140 Queenslanders living with HIV. 98 matters were
immigration-related, 10 related to discrimination, 5 were criminal, 5
were employment-related, and 21 were in other areas of law.

Some cases of note included: a protection visa being granted to a
positive woman and baby from Papua New Guinea both at risk of
family and domestic violence, a partner visa with a health waiver
being granted to a positive transgender woman from the Philippines,
and a partner visa with a health waiver being granted for a positive
gay man from Colombia.

In every health waiver case, whether for a skilled or family visa, a

lack of appropriate legal assistance would result in the family units
involved being at greater risk of a negative decision. HALC notes

that the psychological impact of the risk of visa refusal to families

is significant and a direct result of migration policies that unfairly
impact people living with health conditions such as HIV. The existence
of this service delivery partnership ensures that QPLHIV who are
referred to HALC for representation have appropriate and wholistic
legal support, free from judgment and stigma to minimise the impact
of this legalised discrimination on their lives, and to assist in the
alleviation of stress throughout what is often a long and frustrating
process with little transparency into the decision-makers’ reasoning
and procedures. HALC notes that in the cases cited many of the visa
applicants provide significant supports to their Australian partner and
other Australian family members.

HALC is also in the process of reviewing QPP publications, including
the Queensland Disclosure Guide, which details requirements around
disclosing HIV status to employers, sexual partners, and other external
parties, as well as the Advocacy Guide, geared towards helping QPP
staff support clients in legal-related matters.

20



Law Reform
Equality Bill Submission

HALC made a submission into the planned Equality Bill in NSW. The
submission recommended expanding the currently narrow protected
attributes in the Anti-Discrimination Act 1977 (NSW) (ADA) to include
sexuality, gender diversity, variation in sex characteristics, sex work,
irrelevant medical and criminal record, and drug use. We also drew
attention to discriminatory language, recommending ‘HIV-infected’
be replaced with ‘people living with HIV’, more modern and inclusive
terminology. There is an exemption under the ADA whereby an
insurance and/or superannuation service provider may discriminate
on the basis of disability where the discriminatory term or condition
is ‘based on reasonable actuarial or statistical data from a source on
which it is reasonable for the person to rely’. In HALC’s experience,
PLHIV are often instantly refused coverage after disclosure, refused
after they disclosure further medical information relating to their
status, or have their premiums increased after disclosure. HALC
recommended that the ADA be amended to include a provision
allowing people seeking cover to obtain a copy of the actuarial

or statistical data upon which the insurer is relying, and that Anti-
Discrimination NSW have powers to compel insurers to provide the
data for conciliation purposes.

HALC also recommended that the threat of, or actual, ‘outing’ of,
someone should be an intimidating act which allows a Domestic
Violence Order (DVO) or Apprehended Violence Order (AVO) to be
granted. The requirement for people to take reasonable precautions
against spreading a notifiable disease or scheduled medical condition
in the Public Health Act 2007 (NSW) was recommended to be
removed given that, in practice, it is an HIV-specific provision that
does not advance public health goals. Finally, HALC reiterated its
strong opposition to the Mandatory Disease Testing Act 20217 (NSW),
and its support of drug law reform which treats drug use as a health
and social issue, rather than a criminal one.

21



A Migration System for Australia’s Future

In collaboration with the National Association of People with HIV
Australia (NAPWHA) and Queensland Positive People (QPP), HALC
made a submission to the review on a migration system for Australia’s
future. That submission noted the difficulties PLHIV, even with skills
high in demand in Australia, face, with additional costs, protracted
processing times, and relationship strains as they have limited visa
options. Because HIV is deemed a ‘significant cost’, PLHIV are only
eligible for the few visas that are subject to Public Interest Criteria
4007 (PIC4007), which allows the Minister to waive the requirements
of the health criteria. HALC advocated in this submission to extend
PIC4007 to all visas.

Policy Options Paper - HIV Migration Reforms

Together with AFAO (now known as Health Equity Matters) and
NAPWHA, we produced an HIV and Immigration Reform Options
Paper which, like the above submission, proposed applying PIC 4007
to all visas, and giving an ‘automatic’ health waiver to those who fail
the health requirement only due to HIV. The paper, in the alternative,
suggested excluding HIV from consideration when assessing the
significant costing and prejudice to access tests.

22



Western Australia Mandatory Disease Testing Legislative Review

Working alongside the WA Aids Council (WAAC), AFAO and
NAPWHA, HALC was involved in a submission on the Mandatory
Testing (Infectious Diseases) Act 2074 (WA). It was recommended
that the Act be repealed and replaced with legislation that ensures
affected officers who wish to apply for a disease test order be
required to seek medical advice as soon as reasonably practicable
whereby they are informed about the transmission risk, the
appropriate action to be taken to mitigate risk, as well as the extent
to which testing the third party’s BBV status will assist in determining
the risk of transmission. The legislation should also require the
decision maker consider the risk of transmission, that the Chief Health
Officer make the decision, that the person potentially subject to the
order be given the opportunity to make submissions and have an
accessible appeal mechanism available, and all stakeholders be able to
enjoy privacy where appropriate.

Western Australia Consent Law Reforms

Again in collaboration with WAAC, AFAO and NAPWHA, we made

a submission into WA’s consent law reforms. The recommendations
were made that the Criminal Code Complication Act 1913 (WA)
specify that sexual offence laws should incorporate a model of
shared responsibility and be non-discriminatory and destigmatising,
that prosecutorial guidelines and jury directions be made to protect
marginalised communities like the LGBTQIA+ community and PLHIV,
and that non-disclosure or misrepresentation of HIV status should not
constitute a misrepresentation that vitiates consent.
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Feedback to Inform the Government Response to the Privacy Act
Review Report

As part of its submission to inform the government response to

the Privacy Act Review Report, HALC recommended adding to

the objects of the Act ‘to promote the right of individuals to make
informed choices about their privacy’. We also suggested that the
definition of personal information should expressly include inferred
personal information so that the Act addresses the storage, use,
disclosure and destruction of such personal information. HALC
recommended that any sensitive information collected by a future
or current employer can only be collected if relevant to the inherent
requirements of the job or required or authorised under law. And that
the current employee records exemption within the private sector
should be removed.

24



Commonwealth Inquiry into Current and Proposed Sexual Consent
Laws in Australia

In conjunction with AFAO (now Health Equity Matters), NAPWHA, and
The Scarlett Alliance, and the Australian Sex Workers’ Association,
HALC made an extensive submission into the inquiry into current and
proposed sexual consent laws throughout Australia. In relation to the
criminalisation of HIV transmission, exposure and non-disclosure, the
submission noted that criminal and public health laws vary widely
across Australian states and territories, creating difficulties for PLHIV,
their legal representatives, and HIV support organisations navigating
applicable requirements. For example, NSW criminalises a failure

to take ‘reasonable precautions’ from ‘spreading’ HIV, whereas in
Tasmania, PLHIV are required to take ‘all reasonable measures and
precautions’. Yet it is unclear if these are different standards. Concerns
were also raised about the fears that arise from such criminalisation,
with PLHIV being disincentivised to disclosure their HIV status to
healthcare and other service providers, and for the general population
to get tested for HIV in the first place. Overall, the recommendation
was made not to criminalise exposure to or transmission of HIV in
public health legislation. The submission critiqued a recent reform in
NSW which may be interpreted as criminalising those who falsely or
fraudulently misrepresent their HIV status to those they have sex with.
The reform was critiqgued as disincentivising testing and increasing
the risk of transmission and inadequate healthcare and treatment.
Finally, the regimes in six jurisdiction which allow for mandatory
testing of a person whose bodily fluids come into contact with police
and/or emergency service personnel was critiqued as contributing

to misinformation and stigma, and not being evidence based. It was
recommended they be repealed.

25
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Submission on the Draft Crimes Legislation Amendment (Coercive
Control) Bill 2022

HALC, along with Positive Life NSW, made submissions on the draft
Crimes Legislation Amendment (Coercive Control) Bill 2022 (NSW).
HALC outlined how PLHIV are often faced with forms of abuse which
are related to their health condition and/or their identification as a
member of other frequently stigmatised communities like people of
diverse sexualities and genders, people who use drugs and people
from culturally and linguistically diverse backgrounds. Migrants living
with HIV may be particularly vulnerable where they are relying on
their partner to obtain a visa. The submission recommmended that law
enforcement and the judiciary be trained on the unique experiences
of different communities when experiencing coercive control, like
PLHIV, people with disabilities, and people of diverse genders and
sexualities. Lawyers and judges should be trained to assist them in
identifying the disclosure or threatened disclosure of HIV in open
court as a way to control and exacerbate fear and stigma experienced
by PLHIV, something that HALC has seen occur to a number of
clients. The definition of ‘abusive behaviour’ and ‘domestic abuse’

was recommended to expand to include situations where a person

is shamed, humiliated or stigmatised impacting their mental health
and/or day to day activities, thus capturing situations surrounding
disclosure. Finally, the submission recommended that both an objective
and subjective test of ‘reasonableness’ be used to consider the unique
factors faced by PLHIV who are victims of intimate partner violence.

26



HIV and the Law Roundtable with the Queensland Attorney-General

HALC attended a roundtable with Queensland’s Attorney-General to
discuss legal issues affecting PLHIV in Queensland. Here, HALC critiqued
the criminalisation of HIV transmission, exposure and non-disclosure, as
undermining public health, perpetuating stigma, and failing to effectively
mitigate HIV transmission. HALC also critigued the criminalisation of sex
workers living with HIV, supporting the decriminalisation of sex work and,
finally, recommended the abolishment of mandatory testing for HIV as
disproportionate, costly and unnecessary, as well as stigmatising.
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CLIENT SATISFACTION
SURVEY 2022

What our clients have to say:

“You are the best at what you do. Thank you so much
for everything. My family and | are grateful for your
service.”

“| wish to express my eternal gratitude to you and

the entire legal team at HALC for all your hard work
throughout my case...you have helped me in this case
for nine years. Your emails and phone calls constantly
reassured me we would get through the difficult times
together...| will never forget how much your service
meant to me.”

“really thanks another for being beside me all the time.
Thank you very much for your great effort.”

“I’d like to thank you again about providing some legal
advice and telling me how to deal with this issue.”

28 | Annual Report 2022 - 2023



“l am very excited to inform you that, after a long
struggle, finally, the immigrations except my Citizenship.
Many many thank you for your advice, counselling,
suggestions.”

“Thank you for the long years you and the incredible
team at HALC fought for us, us your expertise, skill,

and experience to advocate so successfully on our
behalf. Thank you for all the behind-the-scenes work
and tireless effort which have culminated in us being
granted the right to remain together in Australia. Thank
you for the people we get to be and the lives we get to
lead here in Australia. You changed the trajectory of our
lives for the better. We are forever grateful.”

“..everyone in the centre, who are always at our sides,
ready to help, support us mostly 14 years since we
arrived Australia. A big thank you to save our future
with all your hearts with brilliant work.”

“l have no better words to express my deep heartfelt
appreciation for all the immeasurable support we
received from you and the entire team at HALC
throughout our very challenging period of permanent
residency processing...thank you for the AMAZING
work you do supporting and helping people in a similar
challenging situation as mine.”

halc.org.au | 29
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HUMAN RIGHTS
AWARDS

HALC was proud to be one of 19 finalists for the
2022 Human Rights Award in the Law category.
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THE PRESSING NEED
FOR COMMUNITY LEGAL
EDUCATION ACROSS
AUSTRALIA

e
o Kedrin Li,

A m Solicitor

HALC is predominately funded by Legal Aid NSW and QPP to provide
legal assistance and representations to individuals who reside in NSW
or who live in Qld and are referred to HALC through the arrangement
with QPP. While HALC is funded to provide community legal
education in the communities within NSW and the QPP communities,
the centre is not funded to offer community legal education or legal
assistance in any other state or territory across Australia. HALC strives
to offer legal advice and support to those who approach us from
interstate, however, we are often constrained by limited resources

and staff shortages. As a result, our ability to provide comprehensive
legal representation and legal education across all states is limited and
heavily depend upon our capacity.

The COVID-19 pandemic brought about unforeseen challenges to

the Australian labour market. As the nation faced labour shortage in
various industries due to travel restriction, lockdowns, and quarantines,
the government pledged to fast-track visa applications, particularly
the skilled visa subclasses 189 and 190 and sent out a large number of
Invitation to Apply to visa applicants towards the end of 2022.
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However, neither of these visas offer a health waiver, which means
that all applicants must meet the strict health requirements. While the
extensive invitation for skilled visas applicants generated enthusiasm
among applicants, the absence of information on health requirements
led to disillusionment and resulted in people with health conditions
including people living with HIV to mistakenly believing they meet the
visa requirements.

In the quarter after this policy change between January and March
2023, HALC received 32 skilled visa inquiries from interstate clients
(excluding Queensland), with eight of them seeking legal advice
after applying for (or having been invited to apply) visas that do not
include a health waiver provision. This represents 25% of interstate
inquiries (excluding Queensland) for that period, compared with less
than 1% in the state of NSW (only 1 client approached HALC after
being invited to apply for a visa they are ineligible for due to heath
criteria out of 112 legal advice provided on immigration matters
between January and March 2023). This indicates a significant gap
exists in community legal education regarding health requirements
on visas, which can result in considerable waste of resources. This
includes resources within the Department of Home Affairs, visa
applicants and sponsors of visa applicants.

In many cases, applicants who apply for the wrong visa are subject
to delays in their immigration process. These delays can have
conseqguences such as applicant exceeding age limits for certain
visas which they may otherwise be eligible to apply for. In other
circumstances, applicants who apply for wrong visa may find
themselves barred from applying for most visas on shore as a result
of visa refusal. This potentially jeopardises their chances of obtaining
permanent residency in Australia.

The current situation reveals a pressing need for more comprehensive
community legal education initiatives. We recommend that more
resources should be put into community legal education within

the migrant community in other states and territories of Australia.

It is essential to educate individuals and communities about the
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strict health criteria associated with different visa categories. When
migrants are well-informed, they are better equipped to make
informed decisions and avoid costly mistakes that may hinder

their prospect of migrating to Australia. Community education can
target a range of stakeholders, including social workers, healthcare
providers, and the migrant community. By providing information
about the various visa types and their eligibility requirements, and
the availability of health waiver, individuals can make more informed
choices in their migrating journey.
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Ashley Ognenovksi,
Solicitor

In Australia, women are estimated to make up approximately 1% of
the total population of People Living with HIV (PLHIV). However, in
the last financial year, 23.5% of HALC'’s clients identified as women,
demonstrating that women living with HIV (WLHIV) are a vulnerable
group within an already vulnerable population.

In the last financial year, HALC has
commenced a monthly drop-in legal service
for WLHIV located in South-West Sydney.
77% Male This was made possible by the Family and
identified Domestic Violence National Partnership
clients Funding with the aim of the drop-in legal
23% Women service being to delivery legal assistance

. e to victim-survivors of domestic, family and
Idcelret:id sexual violence (DFV) in New South Wales.

While all WLHIV in NSW are not necessarily
victim-survivors of domestic violence,
studies demonstrate that WLHIV experience
disproportionate rates of violence.?

1 HIV-Futures-9.pdf (latrobe.edu.au)

2 Interpersonal violence and other social-structural barriers associated with needing HIV treatment
support for women living with HIV - PubMed (nih.gov)
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https://www.latrobe.edu.au/__data/assets/pdf_file/0007/1058614/HIV-Futures-9.pdf
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There are strong links between violence against women and HIV,
including transmission of HIV through sexual violence, violence being

a conseguence of a woman'’s disclosure of HIV status, and stigma and
discrimination.® Although not all legal issues that arise for WLHIV may
be directly related to their HIV status, a woman’s HIV status may be
peripheral to, or overlap with, legal issues, in particular, those that relate
to DFV. These findings highlight the necessity of HALC running a drop-
in legal service to addresses the complex legal and related needs of
survivors of domestic violence.

Feedback from WLHIV clients indicate that the drop-in service has
been an invaluable asset, with one client expressing her gratitude for
the in person service:

| am one of the people who has benefited so much from drop-it
legal service. | knew about this lovely free legal service via the
zoom Women’s group run by Positive Life NSW. | have been
visiting drop-it since April.

| feel very grateful to be able to meet my needs at the drop-it
in legal service under HALC and for the support | received this
far. Meeting the Lawyer face to face was one of the best things
and being able to ask all the questions and get help at the same
time. Ashley Ognenovski was the lawyer looking after me every
time | visited the place - Western Sydney University. She had
great communication, she is extremely professional and also
empathetic. She helped me so much with my issues and also
directed me in everything. And I’'m very grateful for her. She

has never judged me and made me feel safe to open up to her.
Thank you so much Ashley- Drop-in legal service.

HALC will continue to assist WHLHIV into the future, and while we

do not have funding to continue the project long term, the drop-in
legal service has highlighted the need for more women orientated HIV
services as women experience unigue legal issues and are an often-
forgotten vulnerable population.

3 16 ldeas for addressing violence against women in the context of the HIV epidemic (who.int)
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THE EXODUS OF PLHIV AND
KEY POPULATIONS FROM 4.
LATIN AMERICA® |

Vikas Parwani,
Senior Solicitor

Despite Australia’s world-leading response to HIV, and with New South
Wales (NSW) looking well en route towards virtually eliminating new
HIV transmissions by 2030, the population of people living with HIV in
Australia originating from Latin America continues to grow.

According to a report by the Kirby Institute,* some alarming trends
have emerged in the HIV surveillance data from 2022 regarding Latin
American communities in Australia. Among people born overseas,
the second highest HIV notification rates in 2021 were among people
born in Latin America and the Caribbean (6.1 per 100 000).° Similarly,
between 2017 and 2021, the proportion of late HIV diagnoses from
Latin America or the Caribbean was also high (at 44%). The Kirby

4 King, J, McManus, H, Kwon, A, Gray, R & McGregor, S 2022, HIV, viral hepatitis and sexually
transmissible infections in Australia: Annual surveillance report 2022, The Kirby Institute, UNSW
Sydney, Sydney, Australia. http:/doi.org/10.26190/sx44-5366

5 Elizabeth Kath & Victor Del Rio (2022) Latin American Migrants in Australia: A Systematic Review
of the Data and Literature, Journal of Iberian and Latin American Research, 28:2, 120-143, DOI:
10.1080/13260219.2022.2132272
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report also estimated that out of 2630 (9%) people living with HIV in
Australia in 2021 who were unaware of their HIV status, the estimated
proportion with undiagnosed HIV was highest among people born

in Southeast Asia and Latin America (25% each). Finally, while Latin
American migrants to Australia are estimated to make up only 0.77%
of the general population, the Kirby report estimates PLHIV in
Australia who were born in Latin America to be over 3%.

Given that Australia’s outdated and discriminatory immigration health
policy continues to disproportionately affect people with HIV looking
to migrate here, it is unsurprising that the proportion of services
HALC delivers to PLHIV (and those most at risk) from Latin America
are even higher. From 670 clients in the 2022-2023 financial year, 62
(or 9.25%) were born in Latin American countries. Similarly, over 8%
of our advice and representation services provided this year were to
PLHIV born in Latin America.

Throughout the year, HALC has provided advice to PLHIV from these
communities on navigating their pathways to permanent residency,
so they are able to obtain permanent residency in Australia through
visas which allow for the health criteria to be waived. HALC also
represented Latin American PLHIV and those from key populations
that have a well-founded fear of persecution on the basis of their

HIV status and/or sexuality and/or gender identify in applying for
protection visas to Australia. Additionally, HALC delivered community
legal education to Latin X PLHIV communities to explain the
complexities of how HIV can affect migration to Australia.

It is clear that as long as discrimination against PLHIV and/or key
populations continues to persist in this region, the exodus of these
populations to Australia will continue. And while Australia continues
to apply discriminatory migration policies against PLHIV, HALC will
continue to deliver our essential services to the Latin X communities
(amongst others) in Australia that are affected by HIV.
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CLIENTS WITH PSYCHIATRIC

OR NEUROLOGICAL
CONDITIONS REQUIRING
LEGAL ASSISTANCE |

Paul Taylor,

&Y T solicitor

tis unremarkable and ultimately anticipated that the provision of
legal services is fraught with navigating the complex psycho-social
needs of clients. Not least of all, these complexities come to the fore
in circumstances where a client may be impacted considerably by
psychiatric or neurological conditions, the adverse consequences of
which manifest behaviourally:"What is perhaps remarkable and less
anticipated are the difficulties this creates in terms of collaborative
efforts with other support organisations to remediate the client’s legal
issues. These difficulties arise from instances where, owing to particular
behaviours caused or spurred on by psychiatric or neurological
conditions, social support and health organisations can no longer
maintain continuous engagement. What follows are circumstances
where lawyers are required, or at least seemingly expected by clients,
to don a variety of roles well outside the remit of the mere provision
of legal advice and/or representation. The guestion then becomes, by
what means can these challenges be remediated and overcome?
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HALC engages host of clients sadly affected by mental illness, be

it psychiatric or neurocognitive. This reflects, more broadly, global
patterns, with the prevalence of HIV-associate neurocognitive
conditions affecting 50% of people living with HIV and around

35% living with depressive or psychiatric symptoms. A project
commissioned by the Public Interest Advocacy Centre (PIAC) identifies
the high incidence and propensity of mental illness in those requiring
legal assistance. When you conjoin these factors, it emphasises the
likelihood of complex mental health needs arising in the context of the
provision of legal services to people living with HIV. Recognition of this
phenomenon is one thing, but how to accommodate in practice is an
issue we have needed to address at HALC. Clients can sometimes be
expressly excluded or barred from accessing other services arising from
behaviours which jeopardise the wellbeing of staff. Or, alternatively
what may also occur are instances where the client has not been
expressly excluded from other services, but by virtue of their complex
needs, other organisations become less engaged, less willing, and less
committed in support.

An issue arises when clients then seek legal advice and/or
representation in relation to such exclusions from other services.

In such cases and having regard to the collaborative nature of the
non-government organisation (NGO) sector, it is not uncommon for
the potential of conflicts of interest to arise. This makes it extremely
difficult to avail some clients of legal services without jeopardising

the relationships with other organisations on whom we often rely for
supports, be it in the way of psychological reports, medical diagnostics
and opinion or letters of support from counsellors and social workers.

The disengagement from social or support services can sometimes
further exacerbate any pre-existing persecutory or paranoia complexes
underpinned by mental health issues. This is recognised by the report
commissioned by PIAC. It then follows that if the client cannot be
availed of comprehensive legal services arising from the potential of a
client of interest, it reinforces the apprehension of persecution and re-
traumatisation.
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In the absence of other services being able to address social needs, it
then falls to those providing legal services to accommodate the deficits.
This is in neither the remit of CLCs per se, nor the skillset of lawyers
more broadly. It can make the provision of concise, conclusive and
sometimes unfavourable advice very difficult to convey.

Without being able to identify any one particular solution, there are a
range of strategies which HALC has endeavoured to implement in order
to overcome these challenges, to varying degrees of success.

Firstly, consistency is very important for clients with complex psycho-
social needs. Having one point of contact is key to providing stability
and trust in the client-lawyer relationship.

Secondly, the use of communication strategies is beneficial to
building rapport, trust and ensuring stability. This may include the
implementation of regular telephone appointments or follow up
written correspondence reiterating the advice provided.

Thirdly, it is important to set boundaries to preserve staff wellbeing. The
report commissioned by PIAC identifies that sometimes establishing
boundaries can be construed by those suffering from feelings of
persecution and paranoia as being dismissive. It is therefore important
that while boundaries may be set, there are ways to allay any sense of
dismissiveness a client may feel.

Fourthly, continued engagement and collaboration within the NGO
sector is very beneficial in terms of handling clients with complex
needs. Sometimes, advocacy on behalf of clients between these
organisations can help communicate different perspectives and
generate problem solving strategies with a view to cooperation. If
each organisation recognises the potential for collaborative efforts,
engagement with challenging clients may seem less insurmountable.

Lastly, implementing protocols and staff training is critically important
in addressing these challenges. This has a twofold benefit. Firstly, it
ensures, that if conducted the right way, it protects staff wellbeing. And
secondly, it gives consistency to the manner of client engagement.
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OUR VOLUNTEERS

HALC, as always, is extremely grateful to have
dedicated and enthusiastic volunteers who are
excited to make a real impact through hands
on, client-facing legal work.

Our volunteer program gives Practical Legal Training students,
University students, and volunteer solicitors a fantastic opportunity

to develop their skills as legal professionals. Under the supervision
of HALC solicitors, our volunteers are provided the opportunity to

interview clients, conduct intakes, draft legal advice, attend hearings,

and work directly with the clients as their matter progresses.
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Laura, one of our volunteers, shares her experience of
volunteering at HALC:

When | started volunteering at HALC, | was very early on in my law
school journey and was intimidated by the role. However, something
| came to learn quickly was the passion the lawyers have for their
work and their absolute willingness to teach and guide me through
a myriad of difficult tasks, in a few weeks, | was drafting statements,
interviewing clients and writing statutory declarations.

Even though | had just started out, the amount of work HALC
trusted me with ensured | was learning real skills and getting to
see my own work contribute to the matters. My first matter was a
discrimination case which involved difficult conversations with the
client, and transposing complicated experiences into a statement.
| got to see my own writing be used in the matter, and eventually |
got to see my assistance be a small contribution in the win for the
client.

| was allowed to conduct lengthy client interviews over the phone
and in person, and was taught how to handle confidential and
sensitive information, and how to best care for clients in difficult
situations. As a volunteer paralegal | often got to work distinctly on
my own matters, assisting solicitors and always got feedback on
work that | did.

Another fantastic part was the friends | made out of the experience.
HALC often has new volunteers who are similarly either in law school
or finishing up. We worked in tandem and had lunches together, and
| still talk to a lot of them. It was so refreshing working with a team
of people that have a lively attitude to their work, work diligently
whenever they could, and still create such a friendly inviting culture.
It was definitely the start of my legal work and | will undoubtedly be
back to volunteer again.
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HALC Volunteers 2022-23

We would like to take this opportunity to thank all the HALC
volunteers that worked with HALC this year.

Emily Stanich
Ava Doran
Jessie Jiao
Cameron Mark
Jay lyer

Yuan Fang
Jeffrey Khoo
Luke Babytsch
Naemat

Laura Shin Moe
Lydia Park
Maximillian Archer-Challinor
Samin Nazari
Andrew Weng
Niyati Verma
Peter Tilley
Venetia Yau

Rachel Kandola

Maoinin Dooley-Heath
Dennis Adom
Ginny Vuong
Ishita Rao
Isabella Luchko
Daniel Lee

Chloe Hoar
Orion Sharp
Sarah Dingli
Sarah Koura
Charlotte Kutra
Damon Hurley
June Wang

Toby Suckling
Larissa Schreiber
William Lam

Cloris Guan
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Committee Members’ Report

HIV/AIDS Legal Centre Incorporated

The Committee members of HIV/AIDS Legal Centre Incorporated present their Report together
with the financial statements for the year ended 30 June 2023 and the Independent Audit Report
thereon.

Committee members’ details and meetings
The following persons were committee members of HIV/AIDS Legal Centre Incorporated during
or since the end of the financial year.

The number of meetings of committee members during the year and the number of meetings
attended by each member is as follows:

Name Date of Date of cessation | Committee meetings
Appointment
A B
M Bridgett 18 Sep 2018 5 4
D Carter 10 Nov 2020 5 5
A Cogle 12 Feb 2019 5 4
G Gahl 15 Oct 2014 5 5
D Schilling 2 Feb 2017 5 3
A Stratigos 2 May 2017 5 5

A Number of meetings the Member was entitled to attend

B Number of meetings the Member attended

Principal activities

The association’s principal activities during the year were the provision of legal services for
HIV/AIDS related legal matters. There were no significant changes in the nature of the activities
of the association during the year.

Short & long-term objectives

e To provide free legal advice, assistance and representation (within the operational guidelines
of HALC) to anyone with an HIV related legal problem.

e To operate as a not for profit community legal centre specialising in HIV related legal matters
and, where resources allow, to carry out community education and law reform projects in areas
relating to HIV/AIDS.

e To provide legal training, education and experience to employees and volunteers.

e To build on the skills and expertise developed by the Association in relation to HIV related
legal problems, to extend the operations of the Association into other specific areas such as
Hepatitis C related legal problems.

e To work with other appropriate organisations to achieve the above objectives.

Strategies to achieve objectives

e Provide up-to-date legal information to target groups.

e Provide legal services in a flexible manner.

e Establish and maintain efficient management, administrative and financial reporting systems
and comply with accountability requirements.

e Provide community legal education activities to educate and inform both affected
communities and interested professionals.

e Conduct law reform activities.
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Committee Members’ Report

HIV/AIDS Legal Centre Incorporated

Strategies to achieve objectives continued

e Provide appropriate ongoing staff training, education and experience in a specialist
community legal centre context.

e Provide an appropriate environment for volunteers to gain experience in a specialist
community legal centre.

e Provide up-to-date legal information, advice and assistance to PLHCV.

e Provide advice and assistance to more people with HIV/AIDS related legal issues.

Contribution in winding up

The association is incorporated under the Associations Incorporation Act 20009. If the association
is wound up, the Constitution states that each member is required to contribute a maximum of
any unpaid amount in respect of membership fees of the Association which is determined by its
Committee.

Auditor’s independence declaration

A copy of the Auditor’s Independence Declaration as required under s.60-40 of the Australian
Charities and Not-for-profits Commission Act 2012 is included on page 6 of this financial report
and forms part of the Committee Members’ Report.

Signed in accordance with a resolution of the Committee Members.
p B 7
A

GREGORY GAHL
President

Sydney
Dated A€/ / ;2023
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& Auditor’s Independence
QM&(J Declaration

7

To the Directors of the Community Media Training Organisation Ltd:

In accordance with the requirements of section 60-40 of the Australian Charities and Not-for-
profits Commission Act 2012, as lead auditor for the audit of the Community Media Training
Organisation Ltd for the year ended 30 June 2023, | declare that, to the best of my knowledge
and belief, there have been:

(@ No contraventions of the auditor independence requirements of the Australian Charities
and Not-for-profits Commission Act 2012 in relation to the audit; and

(b) No contraventions of any applicable code of professional conduct in relation to the audit.

STEVEM J MILLER®: CO
Chartered Accountants

SJMTLL/ER---

Registered Company
Auditor No 4286

Sydney
pated /G 10 , 7023

Steven J Miller & Co

Chartered Accountants

18-20 Victoria Street

PO Box 477 Erskinevile NSW 2043 K ’
Tel (+612) 9560 3777 LRl
service@stevenjmiller.com.au e

oo 1
www.stevenjmiller.gom aul Jye Professional
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Statement of Surplus or Deficit and

Other Comprehensive Income

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

Note 2023 2022
$ $
Revenue 790,698 668,428
Other income 4,934 15,577
Administration expenses (130,629) (M,667)
Depreciation expense (7,804) (4,298)
Employee benefits expense (609,361) (605,145)
Office overheads (4,679) (2,886)
Surplus/(deficit) before income tax 43,159 (39,991)
Income tax expense 38 - -
Surplus/(deficit) for the year 43,159 (39,991)
Other comprehensive income for the year, net
of income tax - -
Total comprehensive income/(loss) for the
year 43,159 (39,991)

This statement should be read in conjunction with the notes to the financial statements.
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Statement of Financial Position

As at 30 June 2023
HIV/AIDS Legal Centre Incorporated

Note 2023 2022
$ $

Assets
Current
Cash and cash equivalents 5 486,215 483,348
Trade and other receivables 6 12,522 12,146
Other assets 7 3,585 12,737
Current assets 502,322 508,231
Non-current
Plant and equipment 8 23,738 29,243
Non-current assets 23,738 29,243
Total assets 526,060 537,474
Liabilities
Current
Trade and other payables 10 55,768 54,180
Provisions n 88,449 89,217
Other liabilities 12 16,712 74,598
Current liabilities 160,929 217,995
Non-Current
Provisions n 17,188 14,695
Non-Current liabilities 17,188 14,695
Total liabilities 178,117 232,690
Net assets 347,943 304,784
Equity
General funds - unrestricted 347,943 304,784
Total equity 347,943 304,784

This statement should be read in conjunction with the notes to the financial statements.
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Statement of Changes in Equity

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

General funds Total equity
$ $
Balance at 1 July 2021 344,775 344,775
Deficit for the year (39,991) (39,991
Other comprehensive income - -
Total comprehensive loss for the year (39,991) (39,991)
Balance at 30 June 2022 304,784 304,784
Balance at 1 July 2022 304,784 304,784
Surplus for the year 43,159 43,159
Other comprehensive income - -
Total comprehensive income for the year 43,159 43,159
Balance at 30 June 2023 347,943 347,943

This statement should be read in conjunction with the notes to the financial statements.
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Statement of Cash Flows

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

Note 2023 2022
$ $

Operating activities
Receipts from:
e Interest income 2,934 42
e Government grants 630,803 568,916
e Government support for COVID - 60,574
e Donations and fundraising 29,184 32,966
e Clients 144,871 99,112
Payments to clients, suppliers and employees:
e Suppliers & employees (802,626) (789,242)
Net cash provided by operating activities 5,166 (27,632)
Investing activities
Purchases of plant and equipment 8 (2,299) (19,899)
Net cash used in investing activities (2,299) (19,899)
Net change in cash and cash equivalents 2,867 (47,531
Cash and cash equivalents, beginning of year 483,348 530,879
Cash and cash equivalents, end of year 5 486,215 483,348

This statement should be read in conjunction with the notes to the financial statements.
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Notes to the Financial Statements

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

1 General information and statement of compliance

The financial report includes the financial statements and notes of HIV/AIDS Legal Centre
Incorporated. A description of the nature of the entity's operations and its principal activities are
included in the Directors' Report, which is not part of the financial statements. The financial
statements are presented in Australian dollars, which is HIV/AIDS Legal Centre Incorporated’s
functional and presentation currency.

These financial statements are general purpose financial statements that have been prepared in
accordance with Australian Accounting Standards - Simplified Disclosures, the Australian
Charities and Not-for-profits Commission Act 2012, and associated regulations and the
Corporations Act 2001, as appropriate for not-for-profit oriented entities

HIV/AIDS Legal Centre Incorporated is a not-for-profit unlisted incorporated association limited
by gurantee, incorporated and domiciled in Australia for the purpose of preparing the financial
statements.

The financial statements for the year ended 30 June 2023 were approved and authorised for
issuance by the Board of Directors on 25 October 2023. The directors have the power to amend
and reissue the financial statements.

The financial statements for the year ended 30 June 2023 were approved and authorised for
issuance by the Committee members.

Historical cost convention
The financial statements have been prepared under the historical cost convention.

Critical accounting estimates

The preparation of the financial statements requires the use of certain critical accounting
estimates. It also requires management to exercise its judgement in the process of applying the
company's accounting policies. The areas involving a higher degree of judgement or complexity,
or areas where assumptions and estimates are significant to the financial statements, are disclosed
in note 3.13.

2 Changes in accounting standards

The association has adopted all of the new or amended Accounting Standards and Interpretations
issued by the Australian Accounting Standards Board ('AASB’) that are mandatory for the current
reporting period.

Any new or amended Accounting Standards or Interpretations that are not yet mandatory have
not been early adopted. The adoption of these Accounting Standards and Interpretations did not
have any significant impact on the financial performance or position of the association.

3 Summary of accounting policies

3.1 Overall considerations

The significant accounting policies that have been used in the preparation of these financial
statements are summarised below.

The financial statements have been prepared using the measurement bases specified by
Australian Accounting Standards for each type of asset, liability, income and expense. The
measurement bases are more fully described in the accounting policies below.
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Notes to the Financial Statements

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

3 Summary of accounting policies continued

3.2 Revenue

Revenue comprises revenue from the delivery of services, government grants, fundraising
activities and client contributions. Revenue from services and donations is shown in Note 4.

The association recognises revenue under AASB 1058 or AASB 15 when appropriate. In cases
where there is an ‘enforceable’ contract with a customer with ‘sufficiently specific’ performance
obligations, the transaction is accounted for under AASB 15 where income is recognised when (or
as) the performance obligations are satisfied (i.e. when it transfers control of a product or service
to a customer). Revenue is measured based on the consideration to which the association expects
to be entitled in a contract with a customer and excludes amounts collected on behalf of third
parties. In other cases, AASB 1058 applies when a NFP entity enters into transactions where the
consideration to acquire an asset is significantly less than the fair value of the asset principally to
enable the entity to further its objectives and the excess of the asset recognised (at fair value)
over any ‘related amounts’ is recognised as income immediately. The association recognises
revenue from the following major sources:

Government grants

A number of the association’s programs are supported by grants received from the Federal, State
and Local governments. Grant Income is recognised in accordance with AASB 15 if the contract
has sufficiently specific performance obligations.

Grant income from contracts that do not contain sufficiently specific performance obligations is
recognised under AASB 1058 as income when the association obtains control over the funds.

Client disbursements
Fees charged for care or services provided to clients are recognised when the service is provided.

Donations

Donations collected, including cash and goods for resale, are recognised as revenue when the
association gains control, economic benefits are probable and the amount of the donation can be
measured reliably.

Interest income
Interest income is recognised on an accrual basis using the effective interest rate method.
Dividend income are recognised at the time the right to receive payment is established.

3.3 Operating expenses

Operating expenses are recognised in surplus or deficit upon utilisation of the service or at the
date of their origin.

3.4 Intangible assets
Recognition of other intangible assets:

Acquired intangible assets
Acquired computer software licences are capitalised on the basis of the costs incurred to acquire
and install the specific software.

Subsequent measurement

All intangible assets are accounted for using the cost model whereby capitalised costs are
amortised on a straight-line basis over their estimated useful lives, as these assets are considered
finite. Residual values and useful lives are reviewed at each reporting date. In addition, they are
subject to impairment testing.
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Notes to the Financial Statements

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

3 Summary of accounting policies continued
3.4 Intangible assests continued
Amortisation is included within depreciation and amortisation.

Subsequent expenditures on the maintenance of computer software and brand names are
expensed as incurred.

When an intangible asset is disposed of, the gain or loss on disposal is determined as the
difference between the proceeds and the carrying amount of the asset, and is recognised in
surplus or deficit within other income or other expenses.

3.5 Plant and equipment

Each class of plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and less any impairment losses recognised after the date of revaluation.

Items of plant and equipment are depreciated over their useful lives to the association from the
time the asset is held ready for use. Depreciation is calculated on a straight-line basis over the
expected useful economic lives of the assets as follows:

Computer equipment 3 -5 years
Furniture and fittings 6 - 10 years
Impairment

The carrying values of plant and equipment are reviewed for impairment at each reporting date,
with recoverable amounts being estimated when events or changes in circumstances indicate that
the carrying values may be impaired.

The recoverable amount of plant and equipment is the higher of fair value less costs to sell and
value in use. Depreciated replacement cost is used to determine value in use. Depreciated
replacement cost is the current replacement cost of an item of plant and equipment less, where
applicable, accumulated depreciation to date, calculated on the basis of such cost.

Impairment exists when the carrying value of an asset exceeds the estimated recoverable amount.
The asset is then written down to its recoverable amount.

Impairment losses are recognised in the statement of surplus or deficit and other comprehensive
income.

De-recognition & disposal

An item of plant and equipment is derecognised upon disposal or when the item is no longer used
in the operations of the association. Any gain or loss arising from the de-recognition is recognised
in the statement of surplus or deficit and other comprehensive income.

3.6 Leases

Operating leases

The association does not enter into any contracts that can be classified as a lease as defined in
AASB 16. Payments for rent are paid on a month-to-month basis and expenses are recognised as
they are incurred.

3.7 Financial instruments

Financial assets and financial liabilities are recognised when the association becomes a party to
the contractual provisions of the financial instrument and are measured initially at fair value
adjusted by transactions costs, except for those carried at fair value through surplus or deficit,
which are measured initially at fair value. Subsequent measurement of financial assets and financial
liabilities are described below.
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Notes to the Financial Statements

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

3 Summary of accounting policies continued

3.7 Financial instruments continued

Financial assets are derecognised when the contractual rights to the cash flows from the financial
asset expire, or when the financial asset and all substantial risks and rewards are transferred. A
financial liability is derecognised when it is extinguished, discharged, cancelled or expires.

Classification and subsequent measurement of financial assets

Except for those trade receivables that do not contain a significant financing component and are
measured at the transaction price, all financial assets are initially measured at fair value adjusted
for transaction costs (where applicable).

For the purpose of subsequent measurement, financial assets other than those designated and
effective as hedging instruments are classified into the following categories upon initial
recognition:

e amortised cost
e fair value through profit or loss (FVPL)
e equity instruments at fair value through other comprehensive income (FVOCI)

All income and expenses relating to financial assets that are recognised in the Statement of
Surplus or Deficit and Other Comprehensive Income are presented within finance costs, finance
income or other financial items, except for impairment of trade receivables which is presented
within other expenses.

Classifications are determined by both:

e The entity’s business model for managing the financial asset
e The contractual cash flow characteristics of the financial assets

All income and expenses relating to financial assets that are recognised in surplus or deficit are
presented within finance costs, finance income or other financial items, except for impairment of
trade receivables, which is presented within other expenses.

Subsequent measurement of financial assets

Financial assets at amortised cost

Financial assets are measured at amortised cost if the assets meet the following conditions (and
are not designated as FVPL):

e they are held within a business model whose objective is to hold the financial assets and collect
its contractual cash flows

e the contractual terms of the financial assets give rise to cash flows that are solely payments of
principal and interest on the principal amount outstanding

After initial recognition, these are measured at amortised cost using the effective interest method.
Discounting is omitted where the effect of discounting is immaterial. The association’s cash and
cash equivalents, trade and most other receivables fall into this category of financial instruments
as well as long-term deposit that were previously classified as held-to-maturity under AASB 139.

Financial assets at fair value through profit or loss (FVPL)

Financial assets that are held within a different business model other than ‘hold to collect’ or ‘hold
to collect and sell’ are categorised at fair value through surplus and deficit. Further, irrespective
of business model financial assets whose contractual cash flows are not solely payments of
principal and interest are accounted for at FVPL. All derivative financial instruments fall into this
category, except for those designated and effective as hedging instruments, for which the hedge
accounting requirements apply (see below).
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3 Summary of accounting policies continued

3.7 Financial instruments continued

Equity instruments at fair value through other comprehensive income (Equity FVOCI)
Investments in equity instruments that are not held for trading are eligible for an irrevocable
election at inception to be measured at FVOCI. Under Equity FVOCI, subsequent movements in
fair value are recognised in other comprehensive income and are never reclassified to surplus or
deficit. Dividend from these investments continue to be recorded as other income within the
surplus or deficit unless the dividend clearly represents return of capital.

Trade and other receivables

The association makes use of a simplified approach in accounting for trade and other receivables
and records the loss allowance at the amount equal to the expected lifetime credit losses. In using
this practical expedient, the association uses its historical experience, external indicators and
forward-looking information to calculate the expected credit losses using a provision matrix.

The association assess impairment of trade receivables on a collective basis as they possess credit
risk characteristics based on the days past due.

Classification and measurement of financial liabilities

As the accounting for financial liabilities remains largely unchanged from AASB 139, the
association’s financial liabilities were not impacted by the adoption of AASB 9. However, for
completeness, the accounting policy is disclosed below. The association’s financial liabilities
include borrowings and trade and other payables. Financial liabilities are initially measured at fair
value, and, where applicable, adjusted for transaction costs unless the association designated a
financial liability at fair value through surplus or deficit.

Subsequently, financial liabilities are measured at amortised cost using the effective interest
method except for derivatives and financial liabilities designated at FVPL, which are carried
subsequently at fair value with gains or losses recognised in surplus or deficit (other than
derivative financial instruments that are designated and effective as hedging instruments).

All interest-related charges and, if applicable, changes in an instrument’s fair value that are
reported in surplus or deficit are included within finance costs or finance income.

3.8 Taxation

Income Tax

The association is a public benevolent institution for the purposes of Australian taxation legislation
and is therefore exempt from income tax. This exemption has been confirmed by the Australian
Taxation Office. The association holds deductible gift recipient status.

Goods and services tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Australian Taxation Office. In these
circumstances, the GST is recognised as part of the cost of acquisition of the asset or as part of
an item of the expense. Receivables and payables in the statement of financial position are shown
inclusive of GST.

Receivables and payables are recognised inclusive of GST. The net amount of GST recoverable
from or payable to the ATO is included as part of receivables or payables.

Cash flows are included in the statement of cash flows on a gross basis. The GST component of
cash flows arising from investing and financing activities which is recoverable from or payable to
the ATO is classified as operating cash flows.
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3 Summary of accounting policies continued

3.9 Cash and cash equivalents

Cash and cash equivalents in the statement of financial position comprise cash at bank and in
hand and short-term deposits with an original maturity of three months or less. For the purposes
of the statement of cash flows, cash and cash equivalents as defined above, net of any outstanding
bank overdrafts.

3.10 Employee benefits

Short-term employee benefits

Short-term employee benefits are benefits, other than termination benefits, that are expected to
be settled wholly within twelve (12) months after the end of the period in which the employees
render the related service. Examples of such benefits include wages and salaries, non-monetary
benefits and accumulating sick leave. Short-term employee benefits are measured at the
undiscounted amounts expected to be paid when the liabilities are settled.

Other long-term employee benefits

The association’s liabilities for long service leave are included in other long-term benefits as they
are not expected to be settled wholly within twelve (12) months after the end of the period in
which the employees render the related service. They are measured at the present value of the
expected future payments to be made to employees. The expected future payments incorporate
anticipated future wage and salary levels, experience of employee departures and periods of
service, and are discounted at rates determined by reference to market yields at the end of the
reporting period on high quality corporate bonds that have maturity dates that approximate the
timing of the estimated future cash outflows. Any re-measurements arising from experience
adjustments and changes in assumptions are recognised in surplus or deficit in the periods in
which the changes occur.

The association presents employee benefit obligations as current liabilities in the statement of
financial position if the association does not have an unconditional right to defer settlement for at
least twelve (12) months after the reporting period, irrespective of when the actual settlement is
expected to take place.

Post-employment benefits plans
The association provides post-employment benefits through defined contribution plans.

Defined contribution plans

The association pays fixed contributions into independent entities in relation to several state plans
and insurance for individual employees. The association has no legal or constructive obligations
to pay contributions in addition to its fixed contributions, which are recognised as an expense in
the period that relevant employee services are received.

3.11  Provisions, contingent liabilities and contingent assets

Provisions are measured at the estimated expenditure required to settle the present obligation,
based on the most reliable evidence available at the reporting date, including the risks and
uncertainties associated with the present obligation. Provisions are discounted to their present
values, where the time value of money is material. No liability is recognised if an outflow of
economic resources as a result of present obligation is not probable. Such situations are disclosed
as contingent liabilities, unless the outflow of resources is remote in which case no liability is
recognised.
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3 Summary of accounting policies continued

3.12 Economic dependence

The committee members present the financial statements which report a surplus of $43,159 (2022
Deficit: $39,991) for the year ended 30 June 2023 and net assets of $347,943 (2022: $304,784)
as at 30 June 2023. The association’s ability to continue as a going concern in the ensuing financial
year and subsequent financial years is dependent upon the association’s ability to continuously
source grant funding, donations and fundraising and services income.

3.13 Significant management judgement in applying accounting policies

When preparing the financial statements, management undertakes a number of judgements,
estimates and assumptions about the recognition and measurement of assets, liabilities, income
and expenses.

Estimation uncertainty

Information about estimates and assumptions that have the most significant effect on recognition
and measurement of assets, liabilities, income and expenses is provided below. Actual results may
be substantially different.

Impairment

In assessing impairment, management estimates the recoverable amount of each asset or cash-
generating unit based on expected future cash flows and uses an interest rate to discount them.
Estimation uncertainty relates to assumptions about future operating results and the
determination of a suitable discount rate.

Useful lives of depreciable assets

Management reviews its estimate of the useful lives of depreciable assets at each reporting date,
based on the expected utility of the assets. Uncertainties in these estimates relate to technical
obsolescence that may change the utility of certain assets.

Long service leave

The liability for long service leave is recognised and measured at the present value of the
estimated cash flows to be made in respect of all employees at the reporting date. In determining
the present value of the liability, estimates of attrition rates and pay increases through promotion
and inflation have been taken into account.

Performance obligations under AASB 15

To identify a performance obligation under AASB 15, the promise must be sufficiently specific to
be able to determine when the obligation is satisfied. Management exercises judgement to
determine whether the promise is sufficiently specific by taking into account any conditions
specified in the arrangement, explicit or implicit, regarding the promised goods or services. In
making this assessment, management includes the nature/ type, cost/ value, quantity and the
period of transfer related to the goods or services promised.
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4 Revenue

The Association’s revenue may be analysed as follows for each major product and service
category:

Note 2023 2022
$ $
Revenue
Donations and fundraising 30,594 32,089
Disbursements recovered 16,818 —
Grant income 41 631,344 495,650
Government support for COVID-19 - 60,574
Legal fee and service income 111,942 80,115
790,698 668,428
Other income
Interest income 2,934 42
Sundry income 2,000 15,535
4,934 15,577
Total revenue and other income 795,632 684,005
4.1 Government grants
Note 2023 2022
$ $
Unexpended grants - 1 July 4.2 2,355 30,143
Grants received in advance - 1 July 4.3 69,334 20,000
Grants received during the year 4.4 573,457 517,196
645,146 567,339
Less:
Grants received in advance - 30 June 4.5 - (69,334)
Unexpended grants - 30 June 4.6 (13,802) (2,355)
(13,802) (71,689)
Net grant revenue 631,344 495,650
4.2 Unexpended grants - 1 July
Note 2023 2022
$ $
Legal Aid NSW - Direct Sector Transformation 2,355 10,000
Legal Aid NSW - COVID-19 Legal Assistance - 20,143
2,355 30,143
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4 Revenue continued

4.3 Grants received in advance - 1 July

Note 2023 2022
$ $
Legal Aid NSW - Domestic, Family and Sexual
Violence Funding 57,516 h
ViiV Healthcare Australia - Community Grant 1,818 -
Legal Aid NSW - Open Sector Transformation - 20,000
69,334 20,000
4.4 Grants received during the year
Note 2023 2022
$ $
Legal Aid NSW - State and Public Purpose Fund 346,808 327,416
Attorney General’'s Dept - Commonwealth 101,174 109,453
Department of Health - Legal Barriers to Testing
and Treatment 125,475 -
Legal Aid NSW - Domestic, Family and Sexual
Violence Funding - 57,516
Legal Aid NSW - Other - 3,993
ViiV Healthcare Australia - Community Grant - 1,818
Legal Aid NSW - Direct Sector Transformation - 7,000
573,457 517,196
4.5 Grants received in advance - 30 June
Note 2023 2022
$ $
Legal Aid NSW - Domestic, Family and Sexual
Violence Funding - 57,516
ViiV Healthcare Australia - Community Grant - 1,818
12 = 69,334
4.6 Unexpended grants - 30 June
Note 2023 2022
$ $
Legal Aid NSW - Direct Sector Transformation - 2,355
Department of Health - Legal Barriers to Testing
and Treatment 9,902 -
Legal Aid NSW - Domestic, Family and Sexual
Violence Funding 3,900 -
12 13,802 2,355
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5 Cash and cash equivalents

Cash and cash equivalents consist of the following:

Note

2023 2022
$ $
Cash on hand and at bank 486,215 483,348
Cash and cash equivalents 486,215 483,348
6 Trade and other receivables
Trade and other receivables consist of the following:
Note 2023 2022
$ $
Trade receivables 1,415 2,449
Fundraising income receivable 1,107 9,697
12,522 12,146
7 Other assets
Other assets consist of the following:
Note 2023 2022
$ $
Prepayments 3,585 12,737
3,585 12,737
8 Plant and equipment
Details of the association’s plant and equipment and their carrying amount are as follows:
Computer Office furniture
equipment and equipment Total
$ $ $
2023
Balance 1 July 2022 56,734 7,763 64,497
Additions 2,299 - 2,299
Balance 30 June 2023 59,033 7,763 66,796
Depreciation and impairment
Balance 1 July 2022 (29,8517 (5,403) (35,254)
Depreciation (7,482) (322) (7,804)
Balance 30 June 2023 (37,333) (5,725) (43,058)
Carrying amount 30 June 2023 21,700 2,038 23,738
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8 Plant and equipment continued

Computer | Office furniture
equipment | and equipment Total
$ $ $

2022
Balance 1 July 2021 36,835 7,763 44,598
Additions 19,899 - 19,899
Balance 30 June 2022 56,734 7,763 64,497
Depreciation and impairment
Balance 1 July 2021 (25,947) (5,009) (30,956)
Depreciation (3,904) (394) (4,298)
Balance 30 June 2022 (29,851) (5,403) (35,254)
Carrying amount 30 June 2022 26,883 2,360 29,243

9 Employee benefits expense

Employee benefits expenditure may be analysed as follows:

Note 2023 2022

$ $

Wages and salaries 548,653 551,843
Superannuation 58,846 56,435
Movements in employee benefits provisions 1,726 (3,619)
Staff training and development 136 486
Total employee benefits expense 609,361 605,145

10 Trade and other payables

Trade and other payables recognised consist of the following:

Note 2023 2022
$ $

Current:
Accrued charges 24,334 30,239
ATO liabilities 31,434 23,936
Trade creditors - 5
55,768 54,180
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1  Provisions

Provisions for employee benefits are as follows:

Note 2023 2022
$ $
Current:
Annual leave 57,296 62,396
Long service leave 31,153 26,821
88,449 89,217
Non-Current:
Long service leave 17,188 14,695
12 Other liabilities
Other liabilities recognised consist of the following:
Note 2023 2022
$ $
Current:
Income received in advance 2,910 2,909
Grants received in advance 4.5 - 69,334
Unexpended grants 4.6 13,802 2,355
16,712 74,598

13 Related party transactions

The association’s related parties include the Executive Members of HIV/AIDS Legal Centre
Incorporated’s Committee Members. The Members did not receive any remuneration during the
2023 financial year.

13.1 Transactions with key management personnel

Key management of the association are the Executive Members of HIV/AIDS Legal Centre
Incorporated’s Committee. Key management personnel remuneration includes the following
expenses:

2023 2022
$ $
Total key management personnel remuneration 127,922 126,917

14 Contingent liabilities

There are no contingent liabilities that have been incurred by the association in relation to 2023
or 2022.

15 Post-reporting date events

No matter or circumstance has arisen since 1 July 2023 that has significantly affected, or may
significantly affect the association’s operations, the results of those operations, or the
association’s state of affairs in future financial years.
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16 Members’ guarantee

The association is incorporated under the Associations Incorporation Act 2009. If the association
is wound up, the constitution states that each member is required to contribute a maximum of
any unpaid amount in respect of membership fee of the association which is determined by its
Committee.

17 Additional information under the Charitable Fundraising Act 1991 NSW
(a) Details of gross income and expenditure from fundraising activities:

Note 2023 2022

$ $

Gross income from fundraising activities 30,594 32,089
Less:

Merchant and fundraising platform fees 1,147) (1,038)

Surplus from fundraising activities 29,447 31,051

(b) Statement showing how funds were applied for charitable purposes
The surplus from fundraising activities is utilised through retained earnings to achieve the
organisation’s charitable objects.

(c) Fundraising appeals conducted throughout the year
During the year ended 30 June 2023, the following charitable fundraising appeals were made to
the public as follows: General donations during the year ended 30 June 2023.

(d) Assets and liabilities resulting from fundraising:

Note 2023 2022
$ $

Assets
Cash generated from fundraising activities 29,184 31,928
Fundraising income receivable 1,107 9,697
40,291 41,625

18 Financial assets and liabilities

The carrying amounts presented in the statement of financial position relate to the following
categories of current assets and liabilities:

Note 2023 2022
$ $
Financial assets measured at amortised cost

Cash and cash equivalents 5 486,215 483,348
Trade and other receivables 6 12,522 12,146
498,737 495,494

Financial liabilities measured at amortised cost
Trade and other payables 10 55,768 54,180
55,768 54,180
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19 Remuneration of auditors

During the financial year the following fees were paid or payable for services provided by Steven
J Miller & Co, the auditor of the company:

2023 2022
$ $

Audiit services - Steven J Miller & Co
Audit of the financial statements 8,100 7,450
8,100 7,450
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Committee Members’ Declaration

Inthe apmion of the Committes members of HIV/AIDE Legal Centre Incorparated:

[a) The financial staterments and potes of HIWV/AIDS Legal Centre Incorporated are in
accordance with the Aostralan Charibios and Mot-for-profits Commission act 2012,
incluc ng;

{2 Giving a true and fair viaw of w3 financial position 35 at 30 June 2023 and of itz
perfarmance for tho finangial year erded an that date: and

(iy Complying with  Australan  Accounting  Standards and  Semplified  Disclosures
tincluding the Australian Accounting Interpretaticns) and the Australian Charities and
Mat-for-profits Commissian Regulations 2022,

by There are reasonatile grounds to believe that HIVAAIGS Legal Centre Incarparated will be
abale Lo pay its debts as and when they became dus and payable (Refer Mote 3120

Declaration by Directors as required by the Charitabla Fundraizing Act 1991 (NSW3

a2 the accounts for the year ended 30 Jure 2023 give & trur and fair view of all incame and
exponditure of HIVAAIDS Legal Centre with respact to fundraising appeals; and

by the statement of financial position as at 30 Jung 2028 qives a true and fair view of the state
of affars with respect to fundraising apoeals; and

cy the pravisians of the Charitable Fundraising Act 1991 {NSW) and the regulations under that
Azt and the conditions attached ta the guthority have been compliad wilh: and

d} the internal controls exercised by HIV/AIDS Legal Centre are apprapriate and effectire in

acceunting for sll income received and apphed from any of its fundraising appeals.

Signed i acgardanes with a resolytion of the responsible entitics,
a4
i i

Lo

GREGORY GAH
President /

Syddmey

Date A7 # /2 023
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OM& X Independent
D ¢ Auditor’s Report

To the members of
HIV/AIDS tegal Centre Incorporated

Report on the Audit of tha Financial Raport

Opindon

| have audited the financial report of HIY/AIDS | egal Centre Incorporaied, which camprises the
statemnent of financial position as at 30 Junc 2023, the Statement of Surplus or Debeit and Cther
Comgrehansive Incoame, Statement of Changes in Funds and Statement of Cash Flows for the year
then ended. and notes to the financial statements, including a summary of significant accounting
policigs. end the Committee members” declaration.

Ir my apinian, the financial report of HY/AIDS Legal Centre Incorporatad has been prapared in
accordance with Givision B2 of the Australian Charitics and Not-Far-profits Commissicn Aot 2002,
incluching:

{a) Gwing a truc and fair view of the association's financial posticn as at 20 June 2023 and of
it financial performance and cash flows for the year then ended; and

(b)Y  Complying with Australian Accounting Standards - AASE 1060 Soneral Burposa Eiranedal
Statements - Simoniied Disclosuros for For-Profit and WNot-for-Profit Tier 2 Cntitios and
Drivisian 60 of the Austroban Chanries and Not-far-profts Comrnisasion Regulatians 2002,

Basis for Opinion

| conducted my audit in accordance with Australian Auditing Standards. My responsibilities under
thote standards are further described 0 the duditors Responsibiities for the dudit of the
Financhd Raport section of my report. | am ndependant of the registared antity in accordance
vaith the audior ndependence reguircrnents of the dwseralizn Chantics ang Not-far-profits
(s sion? Aot FORFCACME A and the etbucal requireamends af the Accounting Professional
and Crhical Standards Board's APES 110 Cocle of EXfies fivr Profossiont! Accountants (the Code)
that are relevant to my audik of the financial repodt in Austratia. Fhave alsa Fulfilled my othor cthical
responsibilings in accardance with Lhe Code,

| belicve that the audit evidonce | have cbtaincd is sufficient and appropriate ta provide a basis
Tar my opinicn.

Other Information

Those charged with govoernance arc responsible For the other infarmation. The other infarmation
camprises the nformation included in ihe registered enbity's annual repcrt for the vear ended 30
June 2023, put does oot include the financial repoet and moy auditars report,

My apinion on the financial repart does not cover the other information and accordingly | do not
express any form of assurance conglusian.

In connection with my sudit of the tmancial report, my responsidility s to read the obher
information and, e doing so, censider whether the otherinformation s materiathy inconsistent with
the financial report or my kndwledos abtaned in the acdit or otharwise appears to be matarially
misstated.

If, brased an the work | have parformed, Dooncluse that thers is 4 matenal msstatement of this
ctheorntormation, | am required to report that Fack. | hawva nething to repart in this ragard.




Independent
Auditor’s Report

To the members of
HIV/AIDS Legal Centre Incorporated

Committee members’ Responsibility for the Financial Report

The Committee members of the association are responsible for the preparation and fair
presentation of the financial report in accordance with Australian Accounting Standards and the
ACNC Act, and for such internal control as the Committee members determine is necessary to
enable the preparation of the financial report that is free from material misstatement, whether due
to fraud or error.

In preparing the financial report, committee members are responsible for assessing the registered
entity’s ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the committee members either
intends to liquidate the registered entity or to cease operations, or has no realistic alternative but
to do so.

Those charged with governance are responsible for overseeing the registered entity’s financial
reporting process.

Auditor’'s Responsibility for Audit of the Financial Report

My objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with Australian Auditing Standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of the financial report.

As part of an audit in accordance with the Australian Auditing Standards, | exercise professional
judgement and maintain professional scepticism throughout the audit. | also:

. Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

e  Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the registered entity’s internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by committee members.

e Conclude on the appropriateness of the committee members’ use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the registered entity’s
ability to continue as a going concern. If | conclude that a material uncertainty exists, | am
required to draw attention in my auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. My conclusions are based
on the audit evidence obtained up to the date of our auditor’s report. However, future events
or conditions may cause the registered entity to cease to continue as a going concern.
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Independent Auditor's Report

To the members of
HIv/&10S Legal Centre Incarperated

Auditor's Responsibility for Audit of the Financial Report continued

- Evaluate the overall presentation, strecture and content of the financial report. including the
dizclasures. and whether the financial report represents the underhving trensecbions and
events in a manner Lhat achieveas far presentation

I communicate with those charged with gevernance regarding, ameng other maktors, the planned
seope and Liming of bhe sedit and sigrificant audit findings, including any sigrdwcant defiziencies
ininternal control that Didentify during my aodit,

Additional Scope Pursuant to the Charitable Fundraising Act 1991
In adddibion, my auadit rapart has baen prepared for the members of [he association in aeeordanoe
with Section 24(2) of the Chacitable Furdralsing Act 1991

Accordingly, | have perlormed addibional work beyond that which s performed inomy copacity as
auditer. These additional procedureas included ohitaining an understasding of the internal cantral
structure far Fund raising appeal actiwtics and cxamination, on a tost basis. of evidence suppartineg
cormpliance walh bhe accaunting and associated record keeping regquirarnents for fundraising
appeal activities pursuant to the Charitable Furdraising Act 1991 and Regulations. It shoald be
nated that the accounting records and deta relied woor for reporting an fundraising appeal
Activities are nol cantinuously audiled and do not necassenly reflect aller the event accaunting
adjustmonts and the normol pericd end financial adjustrm=nts For such mattcrs as accrual,
prepayments, prowsioring and valuation neccssary for year-end fingnciel statemant preparation,
The parfenmance of iy audil included o review ol mdemal controly lor the purpose of determining
the appropriate audit procedures to enable an opinion to be expressed on the financial
statements. The Fovew is not 2 comprehensive roview of all those systems ar af the system taken
as o owhale and is nol designed ta uncaver all weaknessas in thosg systemns. The audit opinion
expressed in this report pursuant to the Chantable Fundraising A<k 1991 and Regulaticns has becn
formed oo the above Basis.

| belinve that the audit evidanes | have shtained is sufficient and aparopriate to provide a basis
For our audit opinicn.

Opinion pursuant to the Charitakle Fundraising Act 1291

In my ocpiricn:

¢a) The finanzial report of the assaciation gives a trua and fair view aof the financial result of
fundraising appeal activitics for the year cnded 30 June 2023 and

(k) The financial report bas een proparly drawn op, and the associaked recards have been
properly oot far the year ended 30 June 2023 in accordance i the Charitakble Fundrosing
Al 1991 and its Reguigbions

o .
(Ceiten +Zo
STEVEN JMILLER & CO

Chartered Accountants

’

JMH:'D’E?

Ragistarad Comgany
Auditar Mo 4288
Syiney

Dared & £ ;2'_.-" 023



Additional Financial
Information Disclaimer

HIv/AIDS Legal Centre Incorporated

The additicrnal inancial data presented on pages 20 and 31 are i accordance with the books and
records of the association which have been subjected to the audding proceduras applied v my
statutory Audit of fhe association far the year endean 20 June 2023 1t will be appreciated that my
statutory audit did not cowver all details of the additicnal financial informabon. Accardingly. | do
rot express an oppmon on such financal information and np warranty of accuragy or reliability is
given.

Im accardance withory firm's paboy, | advise that nesther the lren nor any member or gmployee of
the firme undertakes responsibilrty Arising in any way whatsoever to any perscn {ather than the
assccianon) an respact of such informanon. including any crrors or omissions Lherein, arsing
throurgh neghgene or Glharwise bawsver couped.

STEVEN J MILLER & CO
Chartered Accounlanls

s J milER
Fregisterad Company
Auditor Mo 4286

Sydney

812, 2022

Dated
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SCHEDULE 1 - GENERAL OPERATIONS

Detailed Statement of

Surplus or Deficit

For the year ended 30 June 2023
HIV/AIDS Legal Centre Incorporated

Note 2023 2022

Sch $ $
INCOME
Disbursements recovered 16,818 -
Donations received 30,594 32,089
Government grants 4.1 631,344 495,650
Government support for COVID-19 - 60,574
Investment income:

e Interest 2,934 42
Legal fees and service income 111,942 80,115
Publication fee
Sundry income 2,000 15,535
TOTAL INCOME 795,632 684,005
LESS: EXPENDITURE Sch 2 (752,473) (723,996)
NET SURPLUS/(DEFICIT) 43,159 (39,991)

The above UNAUDITED detailed statement of surplus or deficit should be read in conjunction with the

disclaimer.
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SCHEDULE 2 - EXPENDITURE

Detailed Statement of
Surplus or Deficit

For the year ended 30 June 2023

HIV/AIDS Legal Centre Incorporated

Note 2023 2022
$ $
EXPENSES
Advertising and promotion 374 2,661
Annual leave written-back n (5,100) (1,982)
Audit and accounting fees 41,266 38,549
Bank charges 1,148 1,038
Client disbursements 8,861 197
IT and communications 14,423 10,929
Consultancy fees - 8,091
Depreciation of plant and equipment 8 7,804 4,298
Event expenses 466 -
General expenses 8,105 7,674
Insurance 5,146 3,184
Long service leave provided n 6,826 8,363
Office expenses 4,679 2,886
Practicing certificate 4,297 5,845
Publications = 4,183
Rent and utilities 31,368 28,195
Salaries 548,653 551,843
Staff training 136 486
Superannuation 58,846 56,435
Travel and accommodation 15,175 1,121
TOTAL EXPENDITURE 752,473 723,996

The above UNAUDITED detailed statement of surplus or deficit should be read in conjunction

with the disclaimer.
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